249 G LABOUR-INT

STRADE UNION CHAMBERS - ENTERPRISES - UNIONS

LABOUR-INT

Labour Market Integration of Migrants.
A Multi-Stakeholder Approach

Cinzia Sechi
26 September 2018, Sofia



The project follows up the Joint Statement of the D QRIS S -1 i S —
European Economicand Social Partners on refugees at
the Tripartite Social Summit on 16 March 2016 T

STATEMENT OF THE EUROPEAN ECONOMIC AND SOCIAL PARTMERS ON THE
REFUGEE CRISIS

* Integration of asylum-seekers & refugeesin the European 1 S therfuges s strted i 201, v EU Hormber St have received sbot 2

millions refugees. More than 1 million have arrived in 2015 and ancther million are

I a bo ur m a rket is e Sse nti a I expected in 2016 because of the persisiting conflicts.

2. Responding to the unprecendented flows of migrants into Europe is urgent. The Council
does not yet address the key challenges for managing the humanitarian crisis on Europe’s
borders in a common programme of work. A stronger coopéeration among member states
is the only solution to the extraordinary flows of refugees armiving in the EU, which have

° Assessment’ testi ng a nd Screening Of Skil IS & competences iS led some Member States to close their borders, putting at risk the Schengen acquis.

3. Schengen is one of the most tangible achievements of the benefits of European

k integration for citizens and companies. Damaging or breaking the Schengen area will
ey seriously disrupt value chains and will ultimately destroy jobs and reduce wealth. In

particular, effective control of the EU's external borders is essential. Adequate financial
means are necessary to allow Frontex to play its role, while ensuring that international
protection is available to those whe are in need for it, according to the EU Treaties and to
international law.

* Tofostera betterintegration and fair participationin the 4. Inagraton of asyumsookers and refugees i he labour marke s et Europe's

population is ageing. In a number of member states. the workforce is starting to shrink.
. . . . . Many unfilled vacancies, in both qualified and unqualified functions, co-exist with high
labour marketis the only way to build solidarity and social unemployment ihroughout Europe. This undermines our overal f4ure growh pospects
Besides necessary measures to make better use of our labour markets and to improve
. intra-EUJ mobility, legal migration from third countries is part of the answer to ensure our
CO heSIO n future prosperity and overcome demographic change challenges. It is in our interest to
ensure that pecple from around the world who have skills needed on our labour markets

regard Europe as an attractive destination to study, live in and work legally.

5. Integrating people rightly staying in Europe in training. employment and society in
general is crucial. The organisation of integration courses, housing, language leaming
classes and other education and training measures is a responsibility of public authorities

We underlined our commitment and willingness to work with and sociey a5 2 hoe However, economicand socal pariners aretaking a arge number
governments and other stakeholders to design and develop policiesto comeraton.of & reviatsed poly for ibour markel inclrson of asplu.seekers ans
support inclusion chan 1o halp valiiion of skils and skil matching: s exercise has fo be tfored 1o e

https://www.etuc.org/sites/www.etuc.org /files/press-
release/files/14.03.16 final eco _soc_partners_message refugee_crisis.pdf
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https://www.etuc.org/sites/www.etuc.org/files/press-release/files/14.03.16_final_eco_soc_partners_message_refugee_crisis.pdf
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A European Partnership for Integration
Offering opportunities for refugees’

to integrate into the European labour market

Acknowledging that global mobility has become an inherent feature of the 21st century, and
that the increased arrivals to EU Member States over the last years, in particular of persons in
need of international protection, pose a number of challenges to Member States' societies,

Recognising that it is an important objective for the Member States to succeed in getting
refugees quickly and effectively into work to face the humanitarian crisis Europe is
confronted with while ensuring that they can fully contribute to the economy and to the
cohesion of our societies,

Stressing that labour market integration requires an appropriate legal framework, incremental
investments, taking into account the different skills levels of refugees and the time needed for
an effective integration, and action from a multitude of stakeholders, both public and private,
and that only a coordinated effort, each in their respective areas of competence, can lead to
impactful and sustainable results,

Acknowledging that many national and local initiatives have already been taken in this area or
are in the process of being initiated, including by Social and Economic partners, but that, in
response to prevailing challenges in this area, more needs to be done towards implementing a
comprehensive approach which empowers all relevant stakeholders at local, national and
European level, while taking into account different national industrial relations and labour
market contexts,

Underlining that employment is a core element of the integration process, as stressed by the
European Commission in its Action Plan on the Integration of third-country nationals,
adopted on 7 June 2016%, and that inclusive labour markets should draw on the skills and
talents of all, as stressed by the European Commission in its New Skills Agenda for Europe
adopted on 10 June 20167,

Acknowledging the essential role played by public authorities, particularly in the reception
phase and in taking the first steps towards creating the appropriate conditions favouring
labour market integration of refugees,

https://www.etuc.org/press/social-and-economic-partners-sign-deal-integration-refugees#.WnBVAQinGUI

European Partnership for Integration


https://www.etuc.org/press/social-and-economic-partners-sign-deal-integration-refugees
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» Signed on 20 December 2017
» European Economic and Social partners & the European
Commission
» Based on 3 principles:
- Earlylabour market integration of refugee
- Bring benefit and value to refugees as well as to the
entire workforce
- Ensure a multi-stakeholder approach
» Promotion of the partnership by all parties
» Sharing examples of national and local initiatives by members
» Regular assessment by signatory parties

European Partnership for Integration
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A European Partnership for Integration
Offering opportunities for refugees'

to integrate into the European labour market

Acknowledging that global mobility has become an inherent feature of the 21st century, and
that the increased arrivals to EU Member States over the last years, in particular of persons in
need of international protection, pose a number of challenges to Member States' societies,

Recognising that it is an important objective for the Member States to succeed in getting
refugees quickly and effectively into work to face the humanitarian crisis Europe is
confronted with while ensuring that they can fully contribute to the economy and to the
cohesion of our societies,

Stressing that labour market integration requires an appropriate legal framework, incremental
investments, taking into account the different skills levels of refugees and the time needed for
an effective integration, and action from a multitude of stakeholders, both public and private,
and that only a coordinated effort, each in their respective areas of competence, can lead to
impactful and sustainable results,

Acknowledging that many national and local initiatives have already been taken in this area or
are in the process of being initiated, including by Social and Economic partners, but that, in
response to prevailing challenges in this area, more needs to be done towards implementing a

prehensive approach which emp all relevant stakeholders at local, national and
European level, while taking into account different national industrial relations and labour
market contexts,

Underlining that employment is a core element of the integration process, as stressed by the
European Commission in its Action Plan on the Integration of third-country nationals,
adopted on 7 June 20167 and that inclusive labour markets should draw on the skills and
talents of all, as stressed by the European Commission in its New Skills Agenda for Europe
adopted on 10 June 2016°,

Acknowledging the essential role played by public authorities, particularly in the reception
phase and in taking the first steps towards creating the appropriate conditions favouring
labour market integration of refugees,




To promote
programmes for
inclusioninthe
labour market for
(the direct
benefit of)
asylum-seekers
and refugees

To promote
multi-layered
integration paths
(from arrival up
to the workplace)

Project goals

To adapt skills
assessmentand
skills matching
instrumentsto
asylum-seekers &
refugees &
increase capacity
of project partners
to perform them

To build value for
asylum-seekers
and refugees.

3 pilot actions
will be performed
(Italy, Belgium
and Germany)

To build European
added-value for
enterprises, trade
unions and their
partners
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A multi-stakeholder approach
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A full-fledged labour inclusion package (from training to labour market integration) for refugees and
asylum seekers in Milan in the tourismand tertiary sector.

e  Belgium

Combining innovation, labour market facilities and solidarity to bring asylum-seekers at
work. A Belgian multi-stakeholder action.

mmm Germany

Building a self-assessment tool in Germany in the metal and electronic sector.
Focus groups meetings on integration of refugees

Pilot actions



Network Building 2n Steering

Start of the Conference, Committee meeting,
project Turin Montepulciano
Dec ‘16 Feb ‘17 April ‘17 May’'17 June ‘17 Sept ‘17
15t Steering Committee 1t meeting Expert 29 meeting Expert
meeting, group on Skills & group on Skills &
Brussels Migration, Brussels Migration, Brussels

Start up - Network and Capacity Building
(December 2016 to September 2017)



INTRODUCTION
* Addressing the challenge: labour market
integration of refugees and asylum-seekers
* Goals and methodology of the Expert Group on
Skills and Migration
* The key challenges of transferability

“ CHAMEERS - ENTERPRISZS - UNIONS

> LABOUR-INT A COMPREHENSIVE AND MULTI-STAKEHOLDER APPROACH
AN AL RS I T L ABOUR TO LABOUR MARKET INTEGRATION
e R * Thelabour market integration process
STAKEHOLDER APPROACH
* The role of economic and social partners

EXPERT GROUP ON
SKILLS AND MIGRATION

> FINAL REPORT REVIEW AND ASSESSMENT OF SELECTED PRACTICES

KEY POLICY IMPLICATIONS

THE LABOUR-INT APPROACH

An expertreport...to be tested on the ground
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First meeting of national
actions Second national meetings

October ‘17 November ‘17 April ‘18 May ‘18

Deployment of pilot actions Issuing national reports

Pilot actions — Capacity building
(October 2017 to May 2018)
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EUROCHAMBRES in Vienna CEEP/SALAR in Stockholm

7 June 25 September 7 November 14 December

CITUB/UnionMigrantNet in ETUC/OSCE in Vienna
Sophia

Dissemination events (June to December 2018)
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Integration of retfugees and asylum seekers:
a multi stakeholder approach

What Labour-INT is: Join Labour-INT:

Labou t. Building Rac a Labour-INT Pilot action:
on the inter e action in
unions and migr associat favour of refuge. ' nt to make it a

Labour-INT pilot

val up e workplace, p

What Labour-INT does:
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national pilot ac
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Contact us

of increas f pub nd private busin
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Cinzia Sechi

ion of asylum

i for successful national pilot actions.
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ictices that mobilise

current and upcomin
the project attaints two main results:

Project

http://www.labour-int.eu/
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